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I feel adequately supported by the College administration in my me ssional development:
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The College leadership prioritizes teacher well-being and morale. 45 y \
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Resources and tunding are elfectively allocated to support teachers' nceds
(D 2 3) (4) 5)
School policies and procedures are clear, consistent, and supportive of effective teaching.

) 2) 3) ) \}4)
is timely, transparent,

Communication from the administration regarding, the College decisions 1

and informative.
) ) ®3) @ - \A

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

&) 2 3 “ 5)

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning.
) ) 3 “) w{

Data is used effectively to inform instructional decisions and improve student outcomes

(1) 2) 3) ) 5)

The College environment is safe, clean, and conducive to learning foy both students and staff
[e .

(1) 2) 3) €]
Policies and procedures for student discipline arc fair, effective, ynsiswmly applied.
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The College leadership team has a clear vision for the College's future and eftfectively
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communicates it to the entire College community. /
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The College leadership proactively addresses challenges and oppontunities facing the College
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. and the education system as a whole,

tegic direction and upholding
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The College's governance processes are transparent, inclusive, and responsive 1o the needs of

(1) (2) (%) (4) \/)

The College’s governance policies and procedures are aligned with best practices in the College
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leadership and governance,
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The College offectively manages financial resources 10 ensure long-term sustainability and
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Open-Ended Questions: !
. . . belter support teachers in their i
What are some things the Collepe admimistration ¢ ould do to b I !
s {
professional development?
-- . o . o it qwee > administration and
What suggestions do you have for improving communication between the administration and
wcachers?
How can the College leadership further foster a collaborative and supportive culture among staff
members?
What are your thoughts on the current state of the College governance and the role of the
governing board?
e
[he Coopeseive  fnd S uppo
What are vour overall impressions of the College's management, administration, leadership, and
y p =) =] n

governance?
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The College leadership priovitizes teacher well-being and morale. Y
) ) ) o) /g)
Resources and funding ave elleetively allocated (o support teachers' needs:
(N 2 Q) () 5)
School policies and procedures are clear, consistent, and supportive of effective teaching.
M @ @) @ s

Communication from the administration regarding, the College decisions is timely, transparent,

and informative.
2) ®) @) (4

)

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

M (@) € 4 3)

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning.
M (2) 3 ) (5)

onal decisions and improve student outcomes.

Data is used effectively to inform instructi
(M) ) @ @ (

The College environment is safe, clean, and conducive to learning
3 (4) (//

ine are fair, effective, and consistently applied.

for both students and staff.

(1) 2)
Policies and procedures for student discipl

(3) ©)] (57
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a clear vision lor the Coll
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The Collepe leadership envourinpes fnevation aned e gy .
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high standards of education. / ‘
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The College's governance processes are (ransparent, inclusive, and responsive 1o e nesrs A

stakeholders.
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The College's governance policies and procedures are aligned with best practices in

leadership and governance. )
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The College effectively manages financial resources 10 ensure long-term sustainability and
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ter support teachers in their

What are some things the Cafley, jf do 1o het
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What suggestions do you have for impyoy ing communication hetween the administration and

teachers?

1

How can the College leadership funther foster a collaborative and supportive culture among staff

members?

e

Yt are v ¢ & . " a2 J
What are your thoughts on the current state of the College governance and the role of the

governing board?
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What are vour overall impressions of the College's management, administration, leadership. and

governance”?
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on a scale of 1
(Strongly Disagree) to 3 (Strongly Agree). Use the comment sections to provide further details

or examples for each statement.
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the College decisions is timely, transparent,
{1

(@) 3)

“H
ative staff are efficient and supportive in handling daily tasks and student concerns.

@ ) D)
Technology systems and resources are adequate and well-maint
earning.

L

(v

ained to support effective
(1) 2 3) QY ' (3
Data is used effectively to inform instructional decisions an

d improve student outcomes.
@ - @

(5
s safe. clean, and conducive to learning for both students and
(1) (2) (3) @ m/
es and procedures for student discipline are fair,

(1) 2)

ed

s oo
he College

environment i

statt.

eftective, and consistently applicd.
(2) @) (M

The College Jeadership team has a clear vision for the College's tuture and eftectively
communicates 1110 the entire College COMMUNity.

(1) (2)

(9




The College leadership encouy .

= b cournnes y
< aRes mnovation and experine
Practices. chttion e tenchimg, and earning,

9] 2) \ .
\ ( ) (1) :

( ’,)\;/

The College leadership tosters
g P tosters acollaborative and supportive culture mmang, staf§ member:
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The College Teadership holds themselves
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§ \ b - -
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The College leadership proactively addresses challenges and opportunitics facing the College

and the education svstem as a whole.
) ) 3) " (5)

coverning board is actively involved in sctting strategic dircction and upholding

The College's
high standards of education.

/

(D ) 3) “ (5)
The College's governance processes are transparent, inclusive, and responsive to the needs of
stzkeholders.

() @ ® D)

The College's governance policies and procedures are aligned with best practices in the College

leadership and governance.
(1) (2) 3 )

(s

aves financial resources to ensure long-term sustainability and
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The College effectively man
support educational programs.

(1) (2)

The College maintains strong relationships with the community and local stakeholders. (1 -3)




Hprnr—lxnlh'(l OQuestions:
Whint are some thinge the € ollepe ndmmatiation conld do o Bettes support tenchers in their

;'nxirunmu..l development?

What sugeestions do you have for improving communication hetween the administration and

teachers?

How can the College leadership further foster a collaborative and supportive culture among staff

members?

What are your thoughts on the current state of the College governance and the role of the

overning board?

e

What are your overall impressions of the College's management, administration, leadership. and

governance?
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The Collepe leadership prionhzes teacher well heing and morale
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Revoutees and humdimg are eltectively alle ated 1o aupport teac hers' needs

(N {2) (H {4y £ 3"
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Communication from the administraton regarding, the College decisions s timely, transparent,

and informative. A
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The administrative staff are efficient and supportive in handling, dnilyyu\ student concerns.
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Technology systems and resources are adequate and well-maintained to support effective
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teaching and learning,
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Date is used effectively 1o inform instructional decisions and improve student outcomes.
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The College environment 1s safe. clean, and conducive to Jearning for both students and staff.
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Policies and procedures for student discipline are fair, etlective,
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The College's governing board is actively involved in setting strategic direction and upholding
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stakeholders.
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The College's governance policies and procedures are aligned with best practices in the College

leadership and governance.
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long-term sustainability and

The College effectively manages (inancial resources 10 €nsure

support cducational programs.
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The College maintains strong relationships with the community and local st Wkeholders. )
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How can the College leadership further foster a collaborative and supportive culture among stafi
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What are vour thoughts on the current state of the College governance and the role of the

aoverning board?

! are vour overall impressions of the College's management, adminiswration, leadership, and
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I feel adequately supported by the Collepe administration inmy professional development.
(" () () () N
The College leadership prioritizes reacher well-being and morale.
n (N R h ‘L—’ﬂ/

and funding are effectively allocated to support teachers' needs.

(M %% (5)

Resourees
(N ()]

and procedures are clear, consistent, and supportive of effective teaching,

) @) W

1, the College decisions is timely, transparent,

School policies
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munication from the administration regardin

and informative. ,
) (3) (‘h/ (5)

nH

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

3) C)) ‘(/5’{
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ems and resources are adequate and well-maintained to support effective

Technology syst

teaching and learning.
3) @ o
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m instructional decisions and improve student outcomes.

Data is used effectively to info
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lcarning for both students and statl.
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The College environment is safe, clean, and conducive to
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/

(4) NSt

vision for the College's tuture

Policies and procedures for stuc

(h (2) (3)
5 a clear and eflectively
oc ummmnily.

(4 (3)

The College leadership team ha

communicates it to the entire Colle




The College leadership encourages innovation and experimentation in tcaching and learning

practices.

(0 &) &) (“h )
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The College leadership fosters a collaborative and supportive culture among staff members.

& () (4 W

and others accountable for achicving agreed-upon

Q)]

The College leadership holds themselves

) ) M/ (5)

challenges and opportunitics facing the College

goals.
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The College leadership proactively addresses

and the education system as a whole.
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The College's governing board is actively involved in setting strategic direction and upholding

@) Ny

are transparent, inclusive, and responsive to the

high standards of education.

ey @ 3

The College's governance processes needs of

stakeholders.
1) @ 3) v (5)

The College's governance po
leadership and governance.
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licies and procedures are aligned with best practices in the College

(3) ( (5)
and

The College effectively manages financial resources to ensure long-term sustainability

support educational programs.
; @ s

(1) 2 3)

The College maintains strong relationships with the community and local stakeholders. (1-3)




Open-Ended Questions:

What are some things the College administration could do 1o better support teaches ,

professional development?

What suggestions do you have lor improvit

eachers?

How can the College leadership further foster a collaborative and supportive culture

members?

What are your thoughts on the current state of the College governance and the role of the

governing board?

What are your overall impressions of the College's management, administration. leader

governance?
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I feel adequately supported by the College adminis \/
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School policies and procedures are clear, consistent, and supportive of effective teaching
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_ S . e ) arent,
Communication from the administration regarding, the College decisions 1s timely, transp

and informative.

Q) (2 (©) “) 5)
The administrative staff are efficient and supportive in handling daily tasks-and student concerns.
¢)) @) 3 ) (3)

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

) (@)

Data is used effectively to inform instructional decisions and improve student outcomes.

€) #) 5)

S
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The College environment is safe, clean, and conducive to learning for both students and staft.

) @) 3) \9/ (5)

Policies and procedures for student discipline are fair, effective, and consistently applied.
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The College leadership team has a clear vision for the College's future
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communicates it to the entire Collew

(h



The College leadership encourapes | : ,
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practices. g
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The College leadership fosters a collaborative and supportive culture among stalf members,
L M () () 5

The College Teadership holds themselves and others accountable for achieving apreed-upon
voals.

(h ) (3) (h \5)

The College leadership proactively addresses challenges and opportunitics facing the College

and the educaton svstem as a whole.

(0 ) 3) ) (%)

The College's coverning board is actively involved in setting strategic direction and upholding

The College's governance processes are transparent, inclusive, and responsive to the needs of

hieh standards of education.
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(N (2) 3) #

stakcholders.

(1 @) 3) e (5)
The College's governance policies and procedures are aligned with best practices in the College
leadership and governance.

(1) (2) (3) C))] \/@

The College effectively manages financial resources to ensure long-term sustainability and
support educational programs.
(1) 2 (3) @) \(/a)

The College maintains strong relationships with the community and local stakeholders. (1 - 3)
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Open-Ended Questions:

What are some things the Collepe administration could do to better support tcachers in their
prolessional development?

What suggestions do you have for improving communication between the administration and
teachers?

How can the College leadership further foster a collaborative and supportive culture among staff
members?

What are your thoughts on the current state of the College governance and the role of the
governing board?

Y

What are your overall impressions ol the College's management, administration, leadership, and

governance?
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and informative.
(D (&) 3) &) ’

The administrative staff are ef

(D (2)

Technology systems and resources zre adequate and

teaching and learning.

(1) 2 3)

Data is used effectively to inform instructional decisions and improve student cutcomes.

(1) (2) (3) \}-"/ (3

The College environment is safe. clean, and conducive to learning for both students and staft.
(1) (2) (3) (4 LEST

Policies and procedures for student discipline are fair. effective. and consisiémiy applied.
(1) 2) 3) (4) v(3)

's future and effectively

o

The College leadership team has a clear vision for the Colleg

communicates it to the entire College community.
v(s)

3) h
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‘he Colleve leadership ene R
The College Teadership encourages inovation and experimentation in teaching and learming

practices.

(H (2) (B “h v 19
The Collene Teadership fosters o collaborative and supportive culture among stalt members

N (B (@) “H N
The College leadership holds themselves and others accountable for achieving agreed upon
goals.

n ) 3) “H ()

The College leadership proactively addresses challenges and opportunities tacing the College

and the education system as a whole.

(M @) ) ) (5
The College's governing board is actively involved in setting strategic direction and upholding
high standards of education. .

o =

%) ®) (3) o) ()

The College's governance processes are ransparent, inclusive, and responsive to the needs of

stakeholders.
2 H (A

(1) (2

The College's governance policies and procedures are aligned with best practices the College

leadership and governance.

(1 (2) 3) U (3
i i e sustainability and

The College elfectively manages [inancial resources (o ensure long-term sustainability ane

support cducational programs.

(2) (3)

(h VS

(-3

(h
ationships with the community and local stakeholders.

The College maintains stong rel
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Open-Faded Questions:
What are some things the Colleg administration could do 1o hetter suppon teachers i their ‘T;
profes sonal development”! )
¥,
.

What supeestions do vou have for improving commumication between the administration snd

i1l

se College leadership further foster a collaborative and supportive culture among staff

How can t

T 1 e
moembers?

re vour thoughts on the current state of the College governance and the role of the

overning board?
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College's management, administration, leadership, and

What are vour overall impressions of the
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leacher Feedback Form (Academie Year-2014-19)

Instructions: Please vate your agreementwith the folloywing statements on a seqle of 1
(Strongly Disagree) 1o S (Strongly Agree). Use the comment sections to provide further details

or examples for cach statement.
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Resources and fundig are eftectively allocated 1o f“'l’l”"“‘ ke
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i s offective teaching,

i and ¢ qive of effective i ,/
School policies and procedures are clear, consistent, and hllPP(HV
M(5)

(4)

(n (D (3

‘e . H - P A reerit
- ST e . lleve decisions is timely, transparent,
Communication from the administration regarding, the € ollege decisions 15

and informatve.

(1 ) 3) (4) (5)
The administrative staff are efficient and supportive in handling daily tasks and student concerns.
(N 2 3) 4 (3)

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning. /

(1) ) 3) “ (5)
Data is used effectively to inform instructional decisic\)yad improve student outcomes.
(1) 2) 3 4 (5)

environment is safe. clean, and conducive to learning for both students and staff.

(1) (4) (5)\/

Policies and procedures for student discipline are fair, effective, and consistently applied.

(5)“/

4 clear vision for the College's future and ctlectively

The College

(2) (3)
(1) (2) (3) C))

The College leadership team has
communicates it 1o the entire College commumty. \/

(2) (3)
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The College leadershi
. dership encourapes i i i
5 | P encourages innovation and experimentation in teaching and learning

practices.
(h () 3 “h (5)
The College leadership tosters a collaborative and supportive culture among staff members.
o
(N ) &) v (5)

The College leadership holds themselves and others accountable for achieving agreed-upon

goals,
\/

e (2) 3 (4 (5)
The College leadership proactively addresses challenges and opportunities facing the Colleze
and the education system as a whole. \/

(n () ©)] Q) ()

The College's governing board is actively involved in setting strategic direction and upholding
high standards of education. \/
ey (@) 3) (C) (3)

The College's governance processes arc transparent, inclusive, and responsive to the needs of

stakeholders. /

(1) @ 3 4 (5

The College's governance policies and procedures are aligned with best practices in the College

leadership and governance. /

(1) 2 ©) “ (3

The College effectively manages financial resources to ensure long-term sustainability and

support educational programs. /

(1) (2) (3) “h (»

The College maintains strong relationships with the community and local stakeholders. (1-3)
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()|n‘n-l‘?m|v(| Questions:
.

What are some things the Collepe administiation could do to bettey SUPport teachers in
¢ : Vit
prul'\‘,\smnnl development?
TJ
7
ey
,/,' e
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What sungestions do you have for improving communication between the administration and
reachers?

———

How can the College leadership further foster a collaborative and supportive culture among staff

members?

_—

What are vour thoughts on the current state of the College governance and the role of the

governing board?
/
ship, and -

What are your overall impressions of the College's management administration, leader
b f=) t=] £

governance?
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Resounes and funding are cllectively allocated 10 sul
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nd supportive of effective teaching.

Sehool policies and procedures are clear, consistent and suPl ¢ g

o ) &) @ —5)
Communication from the administration regarding {he College decisions 1 timely, transparent,
and informative. ‘

M @ 3) %) —5)

t concerns.

administrative staft are efficient and supportive in handling daily tasks and studen

The
M ®) ®) @ =t
Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.
) . K
&) @) (€)) @ (5)
Data is used effectively to inform instructional decisions and improve student outcomes.
() @ 3) ) 15

ege environment is safe, clean, and conducive to learning for both students and staft.

(@) ®) Q)

The Coll
(1) )
Policies and procedures for student discipline are fair, effective, and consistently applied.

(1) @) 3) @ &

k%)

The College leadership team has a clear vision for the College's future and cftectively
communicates it 1o the entire College community.
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The College ;
¢ leaderghi . and expe :
. ship cncour: : rion and experimeny , ) .
practices. P ¢ncourages innovat ation in (eaching and learning,
(nH
(2) (3) “4) L 5)

The College Ieadership f: i f "
gc leadership fosters a collaborative and sUPPOItive cylyre amony, staff members.
(n 2 1
(2) (3) b 9
The College leadershi
llege leadership holds themselves and others accountable for achicving agreed-upon
goals.
(S
The College leadership proactively addresses challenges and opportunities facing the Colloge
and the education system as a whole.
) @ ) @ T
The College's governing board is actively involved in setting strategic dircetion and upholding
high standards of education.
——
() @) G) ® )
The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders.

4) )

arc aligned with best practices in the College

(1 (2 3

The College's governance policies and procedures

leadership and governance.
. "

(1) (2) . (3) C)) (5)
The College effectively manages financial resources (o ensurc long-term sustainability and
support educational programs.
(1 (2) (3) ) — (5

The College maintains strong relationships with the community and local stakeholders. (1 -5)
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1 do 1@ better support teachers iy 1y
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What are some things the Collepe adminisation €

pmti‘»inml development?
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_‘ o . rcation between the administration
What suguestions do you have lor improving C“m”“”“ ‘ o

| NA \ 3

aborative and supportive culture among staft

How can the College leadership further foster a coll

N A

members?

What are your thoughts on the current state of the College governance and the role of the
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governing board?

What are vour overall impressions of the 'S Manaoe ni i 1
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Teacher Feedback Form (Aeademic Year-2022-23)
Instructions: Please rate your agreement with ’I“'j"”“'\'!‘".i.' Matements o a scale of 1
(Strongly Disagree) to 5 (Strongly ."_‘J“‘“" Use the comment sections to provide further details

or examples for each statement.
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rmative.
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istrative stafl are efficient and supportive in handling daily tasks and student concerns

2) ) ) 15
hnology svstems and resources are adequate and well-maintained to support effective

2 Olane

and learning.

(1) 2) 3 G (3)

2 is used effectively to inform instructional decisions and improve student outcomes.

2) (3) “) C3)

earning for both students and statf.

The College environment 1s safe. clean, and conducive to 1

(1) (2) (3) ) L/(/.S)
s and p:'ug:dux‘cs for student disciplinc are fair, effecuve, and com‘iswmly '_\PPHL‘L‘,

(3) (4) )
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(h (2)
¢ leadership team has a cle frectively
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communicates it to the entire Colle

(h (2) (3) () (3




ation 04 X ey, PR
ehlatiog jy, teaching ape oy <
S gy o

The College leadership encourages innov

practices.

p 2) N -
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The College leadership tosters a collnl‘\‘“"i"" and SUPPOy cultug
SO ] e
VN mihers,

2) 3 h
M) { 3 )

The College leadership holds themselves and gfhers feeountable fi achioyi
VIng apreed aipon

goals.

" —(5)

(D ()] )

e~ X . :
he College leadership proactively addresses challenges b o

‘ ge le: b proactively addre ses and opportunities lacing the Collepe
and the education svstem as a whole. e

® W

(H (2) 3
The ( il . . . . 2 3 o 1 2
The College's governing board is actively involved in setting strategic direction and upholding
high standards of education. -’
) ) 3 e —(3)
The College's governance processes are transparent, inclusive; and responsive (o the needs of
stakeholders.
(1) ) 3) C)) —¢3)

e's governance policies and procedures are aligned with best practices in the College

(1) 2) 3) ) sy

The College effectively manages financial resources to ensure long-term sustainability and

leadership and govemnance.

upport educational programs.

(3) C) 5

(1) ()

The College maintains strong relationships with the community and local stakeholders. (1 -3)
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Qpen-Ended Questions:

1o better g
could do CEsupport teachery i their

What are some things the College administration

professional development?

What suggestions do you have for improving communication between the administration and

NA ~

teachers?

How can the College leadership further foster a collaborative and supportive culture among staff

N

What are your thoughts on the current state of the College governance and the role of the

axive

members?

soverning board?
(&* ‘\g \IQXB/ O~ OPeY

What are your overall impressions of the College's management, administration, leadership, and
]
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governance?

ou¥ Co\edle
(o~ oPem;\‘we




Nutan Vidvalay Shik: han Sanatha's,

/ \HJ'\

R
) Nutan M ahavidyalya, Mlu

K"""

Teacher l"t‘x‘(lhm‘l\ Form (Aceademic Yeur-2018-19)

your agre anent with the following statements on a scale of |

Instruactions: Please rate
tgree). Use the commrent sections to provide further details

(Strongly Disagree) 0 s (‘\uunyln

or examples for cach sratement.
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Technology systems and resources are adequate and wrell-maintained 1o s

teaching and learning.
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Data is used effectively to inform instructional decisions and improve student putcomes.
(1) (2) (3) (4) (5)\/
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ation in my professional development.
¢

[ feel adequately supported by the College administr
(n (@) 3) M (5
The College leadership prioritizes teacher well-being

() (57

rs' needs.

and morale.

(O (2) (3
Resources and funding are effectively allocated to support cache

o @ 3) oy (5)

School policies and procedures are clear, consistent, and supportive of effective teaching.

€0 2 3) @ ( 53/ :/«

Communication from the administration regarding, the College decisions is timely, transparent,

and informative.
) @ &y

M @

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

M @ ® @ -

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning.
(1) @ €) W ()

Data is used effectively to inform instructional decisions and improve student outcomes.
() @) ON (5)

The College environment is safe, clean, and conducive to learning for both students and staff.
1) @ ©) @ N

Policies and procedures for student discipline are fair, cffective, and consistently >applicd‘

(1) (2) (3) VAP (5

The College leadership team has a clear vision for the College's future and effectively

communicates it to the entire College community.

(h (2) (3) )

e
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The College lcadership fosters mllnlun'nliw and supportive culture among staff b
(O 2 ) (4 ;\’.),—- !

The College leadership holds (hemselves and others accountable for achicyving agreed-upon

goals.
e
) @) o) ) o7
addresses challenges and opportunitics facing the College

The College lcadership pmncli\'cly

and the education system as a wholce. \X(
@ Aol

M 2 ®)
The College's governing board is actively ivolved in setting strategic direction and upholding

high standards of cducation.

() @ ©) Q) (5)
The College's governance processes are transparent, inclusive, and responsive 0 the needs of
stakeholders.

0 @ © @) &
The College's governance policies and procedures are aligned with best practices in the College
leadership and governance.

() @ 3 1 (5)

The College effectively manages financial resources 10 ensure long-term sustainability and
support educational programs.

(3) @ (5)

(1 2)
qunity and local st

.
The College maintains strong relationships with the comn akeholders. (1 - 5)
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L4
What are some things the College administeation could do to better support | sachers in their
professional development?
VR
e V' R
What suggestions do you have for improving, communication between the administration and
teachers?
N ()
How can the College leadership further foster a collaborative and supportive culture among staff
members?
AN
What are your thoughts on the current state of the College governance and the role of the
governing board?
Ca\(e,«}“{
What are vour overall impressions of the College's management, administration, leadership, and
governance? '
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate yonr agreement with the following statements on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details

or examples for cach statement.

P Mokan Ramrao KoK ar—

Full Name:
\/
Gender: Male Fepfale

Date of Birth & Age (in Years): 0R - 0&.- 9 79
4Q Me

Name of Department: L e a by

Name of Constituent:
] Utan Mahqu‘d'y"-’\qu, Sely
{208 206

Institute:

Date of Joining the present Institute:

Number of year/s of continuous Service in NMS: > NE
Designation and Date of last Promotion, if any: L/\ o~ q”o"1 an
s hyas—an

Current Designation:

Mobile No.: q%q 048¥ L9 LT
E-mail Id: NN~ K,L),K.\ﬂf@f\c—q.,l} Hﬁ-«qlxl. oM




fessi / t.
i jon i -ofessional developmen
L. 1 ported by the College administration i my profe
[ feel adequately supporte

W) @ © & A

iti - well-bei orale.
The College leadership prioritizes teacher well-being and me

H @ ©) “ A9
Resources and funding are effectively allocated to support teachers' needs.

) @ ©) 4) )
School policies and procedures are clear, consistent, and supportive of effective teaching.

(1) @ ©) 4) A73) ‘
Communication from the administration regarding, the College decisions is timely, transparent,

and informative.

@ . @) ®) “4) A3)

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

[»)

M @ @) ) )

el
Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

(¢)) @) ©) ) A3)

Data is used effectively to inform instructional decisions and improve student outcomes.

(M @ 3) Q) )

The College environment is safe, clean, and conducive to learing for both students

wdd

and staff’
() @ 3) @ UL5)

Policies and procedures for student discipline are [air, effective, and consistently applicd.

) @ ©)) C)) 5)

The College leadership team has a clear vision for the College's future and clfectively
communicates it to the entire College community.

3) @ e

(5)
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L)

novation and experimentation in teaching and learning

(-4) £3)

laborative and supportive culture ameng staff members.

L QUSSR ICaGT

G2 A3)
thers accountable for achieving agreed-upon

clves and ©

ind opportunities facing the College

dresses challenges a

C)) )

avelved in setting strategic direction and upholding

) M E)

ansparent. inclusive. and responsive to the needs of

- i3} (4) sy

o ensure long-term sustainability and

/‘)

) :_ b_:; ‘_') (,

1e community and local stakeholders. (1 - 3)
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Open-Ended Questions: . Y
hers in their

to better support teac

What are some things the College administration could do

professional development?

~ . . . - . . Catotraty M :
What sugeestions do vou have for improving communication between the administration and

teachers?

How can the College leadership further foster a collaborative and supportive culture among statt

members?

What are your thoughts on the current state of the College governance and the role of the

governing board?

What are your overall impressions of the College’s management, administration, leadership, and

governance?
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Teacher FFeedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on a scale of 1
(Strongly Disagree) to 5 (St ongly Agree). Use the comment sections to provide further detaily

or examples for cach statement.

Full Name: DD QQ\JMO()\—L“) 7\/\01/%}1',{“ g(ﬂo (K/I’\L(O{C(f) .
Date of Birth & Age (in Years): ¢ 6/0,} IE) 3-1 Gender: M:lc\/l;y(mlc

Name of Department: el 059 -

Name of Constituent:

Institute: N e 1o J'\ot»w'(/(fa/(c({ o Seirlo.
Date of Joining the present Institute: [ ] o] / 200 _'(‘

Number of year/s of continuous Service in NMS: / 3

Designation and Date of last Promotion, if any: A—Sj oclede P)’O:{ :
Current Designation: A SS0 (_1'0\}( Fa—u:z

Mobile No.: gl_r 24108850 =1

E-mail Id: 5 228) M%dqp @ Imal . Cryg




g a0 ion i 2551 development.
[ feel adequatcely supported by the College administration i my professional p

M @ 3 @ (5"
The College leadership prioritizes teacher well-being and morale.
(N ) ® w5
Resources and funding are effectively allocated to support teachers' needs.
() @) 3) ) (5"
School policies and procedures are clear, consistent, and supportive of cffective teaching.

M ®) ®) @ (5 \—""

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

) @ ®) @\—"" (3

The administrative staff arc efficient and supportive in handling daily tasks and student concerns.

M @) ®3) (C)) » \_—"

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning.
() @ ON—" @ (5)
Data is used effectively to inform instructional decisions and improve student outcomes.

1 @ ® ) (H\—""
The College environment is safe, clean, and conducive to learning for both students and staff.
(1) @) (3) @\—" (5

Policies and procedures for student discipline are fair, ellective, and consistently applied.

(1) @ 3) () (5 "

The College leadership team has a clear vision for the College's future and effectively

communicates it to the entire College community.

(1) (2) 3) () (5 \—"
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The College leadership encourages innovation and experimentation in teaching and lcarning
practices.

M ) N @ (5)
The College leadership fosters a collaborative and supportive culture among stafl’members.
Q) @ 3) (4) (HN—"

The College leadership holds themselves and others accountable for achicving agreed-upon

goals.

(1) O\~ ) (5)

The College leadership proactively addresses challenges and opportunities facing the College
and the education system as a whole.

(1) @ 3) @\ (9

The College's governing board is actively involved in setting strategic direction and upholding

high standards of education.
@ @ ©) ) (H\—"""

The College's governance processes are transparent, inclusive, and responsive to the needs of
stakeholders.

) Q" 0 %) (5)

The College's governance policies and procedures are aligned with best pract.ices in the College
leadership and governance.

(1) @ €)) @ " (9

The College effectively manages financial resources to ensure long-term sustainability and
support educational programs.

1 ) 3) 4) (5 \—"

The College maintains strong relationships with the community and local stakeholders. (1 - 5)

NCIpa AL3
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Open-Ended Questions:

What are some things the College administration could do (o better support teachers in their
professional development?

What suggestions do you have for improving communication between the administration and

teachers?

How can the College leadership (urther foster a collaborative and supportive culture among staff
members?

What are your thoughts on the current state of the College governance and the role of the
governing board?

Coopnjﬁv& 4?7 G‘IU*/VQ

What are your overall impressions of the College's management, administration, leadership, and
governance?
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Nutan Vidyalay Shikshan Sanstha’s,

Nutan Mahavidyalya, Selu

Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details
or examples for each statement.

Full Name: ). PW\W‘N) §/\qmm K//M

Date of Birth & Age (in Years): 2 / | 0] 10\@{ 3 ﬁci;lgl?r: \1\}ale Fcyx{lc

Name of Department: 1@‘(' @“’7

Name of Constituent:

A
Institute: _ /\[uvl'—&/f) [Y\QJ/\%\[ {W A C(/{ ~,
Date of Joining the present Institute: — Y] ’L/{ 1 0

TO
O3  am
A - Indb) e - I M/{ 019
Current Designation: A(Xé/}‘ pWD e
Mobile No.: ({U\%\,‘ oyl 2_

E-mail Id: I\'\Q!’YP \(G\u)‘,,r) GD/ YQQQJRWW\/C\/F‘ 1 . Co—

Number of year/s of continuous Service in NMS:

Designatjon and Date of last Promotion, if any:




1 teel adequately supported by the College administration in my professional development.

M @ @ “ (_~

The College leadership prioritizes teacher well-being and morale.

M ) 3) ) % \

Resources and funding arc cffectively allocated to support teachers' needs.

W) @) 3) “ (5)

are clear, consistent, and supportive of effective teaching.

)] @) (©) O] ( \}

administration regarding, the College decisions is timely, transparent, -

School policies and procedures

Communication from the
and informative.

1 )]

®) @) (5~

ative staff are efficient and supportive in handling daily tasks and student concerns.

e)) &) ©) @ \(/3»

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

The administr:

(1) 2 3 ) (5
2

Data is used effectively to inform instructional decisions and improve student outcomes.

(1) @) © @ (s

The College environment is safe, clean, and conducive to learning for both students and staff.

(1) 2 3) C)) »

Policies and procedures for student discipline are fair, cffective, and consistently applied.

ey €) 3 4 ()/

The College leadership team has a clear vision for the College's future and effectively
communicates it to the entire College community.

3) (h (5
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Tha Orllock lontdarehin Snaniirhaac 1 s Sl s 2 i H
The College leadership encourages innovation and experimentation in teaching and learning

pracuces.

W\ Q) ) “H ( S)L/

The College leadership tosters a collaborative and supportive culture among staft members.

) Q) Q) “h (

The College leadership holds themselves and others accountable for achieving agreed-upon

aoals.

o Q) 3 “h ( \ﬂ/

N s . iee et ~ N OO
The College leadership proactively addresses challenges and opportunitics tacing the College

and the education system as a whole.

m ) Q)] ) §)/

The College's governing board is actively involved in setting strategic direction and upholding

high standards of education.

1) 2 3) H (3)
( e

The College’s governance processes are transparent, inclusive, and responsive to the needs of
ges g I

(]

stakeholders.

B

%) &) ®) ) Ey
The College's governance policies and procedures are aligned with best practices in the College

leadership and governance.

(D (@) 3) )] Ei)/

The College effectively manages linancial resources to ensure long-term sustainability and
support educational programs.
() 2) 3) o) (5,

The College maintains strong relationships with the community and local stakeholders. (1 -5)




Open-Ended Questions:

What are some things the College administration could do to better support teachers in their

protessional development?

What suggestions do you have for improving communication between the administration and

teachers?

How can the College leadership further foster a collaborative and supportive culture among staff
members?

What are vour thoughts on the current state of the College governance and the role of the
governing board?

[3=en(—

What are vour overall impressions of the College's management, administration, leadership, and

governance?
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) Nutan Mahavidyalya, Sclu it

Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details

or examples for each statement.

Full Name: $>-. tha vat lkcegthav2a0 wuvrineldse

. \/‘
Date of Birth & Age (in Years): \ Ly \ 03 ]gg Gender: Male Femulo—
QRS s>

Name of Department: P\'\\) S <’

Name of Constituent:

mstute;. POA< Plahavidialaya, sedu Bisr pasbia s
Date of Joining the present Institute: ~ O\ \ 08\ 20\ R )
Number of year/s of continuous Service in NMS: O 5 C £iveD

Designation and Date of last Promotion, if any: Ass4d. Psok . & o) \0 > \ 20VF.
Current Designation: 'Aﬂb_S’f- P} B o>

Mobile No.: qLP O\ \p S

E-mail ld: B \QL!VV\'-\‘\A&)QQJL@ a—\N\G:I\ e G
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1 develo
geveld

I feel adequately supported by the College administration in my professional d
(1) (2) (3) (4) £3) ‘
The College leadership prioritizes teacher well-being and morale.
(1 (2) (3) (4) (3)
Resources and funding are effectively allocated to support teachers’ needs.
1) 2) (3) N 4 (3)
School policies and procedures are clear, consistent, and supportive of effective teaching.
(1) (2 3) %) (5

Communication from the administration regarding, the College decisions is timely, transparent.
and informative.

M 2 3 “ \{

The administrative staff are efficient and supportive in handling daily tasks and student concems.

M () 3 *) 5)

Technology systems and resources are adequate and well-maintained to support effective

teaching and leamning. \/

(1) 2 (3) 4 (5)
Data is used effectively to inform instructional decisions and improve student outcomes.

(1) ) 3) \dy (3)

The College environment is safe, clean, and conducive to learning for both students and staff.

) 2 3) 4 5

Policies and procedures for student discipline are fair, effective, and consistently applied.

(1) (2) €)) )

The College leadership team has a clear vision for the College's future and eftectively

communicates it 1o the entire College community.

(3) ) \/




The College leadership encourages innovation and experimentation in teaching and learning
practices.

(" @ 3 4 5)
The College leadership fosters a collaborative and supportive culture among staff members.
Q) @) 3) 4) (3)

The College leadership holds themselves and others accountable for achieving agreed-upon

goals.

() () 3) & Vol

The College leadership proactively addresses challenges and opportunities facing the College

) @ ) @ 5

and the education system as a whole.

The College's governing board is actively involved in setting strategic direction and upholding

high standards of education. .

@ @

The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders. \/

Q) @) 3 ) (@)

g )
3) @ (3)

The College's governance policies and procedures are aligned with best practices in the College

leadership and governance.
&) ) 3 4) (3)
The College effectively manages financial resources to ensure long-term sustainability and

support educational programs.

(1) @ G) &~ (5)

The College maintains strong relationships with the community and local stakeholders. (1 - 5)




Open-Ended Questions:

What are some things the College administration could do to better support teachers in their
professional development?

What suggestions do you have for improving communication between the administration and

How can the College leadership further foster a collaborative and supportive culture among staff
members?

What are vour thoughts on the current state of the College governance and the role of the
governing board?

What are vour overall impressions of the College's management, administration. leadership, and

governance?
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statenents on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details
or examples for each statement.

Full Name: O MM&ALMW\ L f"\MK/CD S@Q

Date of Birth & Age (in Years): § 4 Gender: Male Female

R0 09-19£9

Name of Department: Q,FM/Q/W\Q/\A’QT O% 9”%@1 A’g\

Name of Constituent:

i ke, B haidgolige, Sl

Date of Joining the present Institute: ng- d g |99L1

Number of year/s of continuous Service in NMS: 3 D

Designation and Date of last Promotion, if any: -
Current Designation: P{M (P F—’\/l)/"\/‘"""*/gr “DQ\
Mobile No.: AQj)

9{@56601

E-mail 1d: V\/\O\,@\mﬁlﬁ\ 5\/\/]V\§\/Q— @W«CDW\ -




A e

P enhYa \\

4 \
37N }

L

I feel adequately supported by the College administration in my professional development.

- @) 3 4 (5)
The College leadership prioritizes teacher well-being and morale.
ORI 3) ) ()

Resources and funding are effectively allocated to support teachers' needs.

M7 @ 3 G (5)
School policies and procedures are clear, consistent, and supportive of effective teaching.
M~ © 3 @ ()

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

v @ @) @) (5)

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

Q) O @ (5)

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

M) o o @ (5)
Data is used effectively to inform instructional decisions and improve student outcomes.
(D~ (2) 3) )] (3

The College environment is safe, clean, and conducive to learning for both students and staf¥,

(o 2 (3) Q) (3)
Policies and procedures for student discipline are [air, elfective, and consistently applied.
OV ) (€) C)) (5)

The College leadership team has a clear vision for the College's future and effectively
communicates it.to the entire College community.

ey @)

(€)) C)) (3)




The College lcadcrship ¢

neourages innovatj A o : o
i ’ onand experiment saching and lcarning
practices. é and experimentation in teaching ai ¢ g

O &) ) (5)

The College leadershin foctor ] : "
ge leadership fosters a collaborative and supportive culture among staff members.

SN 3) ) (5)

The College leadership holds themselves and others accountable for achicving agreed-upon
coals.

M @ 3) ©) ()
The College leadership proactively addresses challenges and opportunities facing the College
and the education system as a whole.

m @ ® “ )

The College's governing board is actively involved in setting strategic direction and upholding

high standards of education.

VIR ) ®) “ (%)

The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders.

DRV (©)] @ (5

The College's governance policies and procedures are aligned with best practices in the College

leadership and governance.

H” @ 3) ) (5)
The College effectively manages [inancial resources to ensure long-term sustainability and
support iytional programs.

)] 2 3) 4 (5)

The College maintains strong relationships with the community and local stakcholders. (1 - 5)
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Open-tuded Questions:

What are some things the College administration could do to better suppaort teachers in their

protessional development?

C.(\-méﬂul\.-:,(\ﬁw\\a? WAL [\(Nwi.{'w\ ‘Q'YW“D ("( f [Ye’\”()'ﬁ\u\é&
(\,L" VAL ltwb,

What suggestions do you have for tmproving communication between the administration and

wachons?

the Caalilufion UJ,,' 1) Showl) be Shenathone. o

How can the College leadership further toster a collaborative and supportive culture among staft’
members?

fGeL»'\aJ\m\eSF and oﬁﬂ\ei(m’ ol B%F W\G\w ik
“’H\ul:‘ Cyveep L  amy @WMJE&DM umA]

What are your llmughlj on the current state ol the College governance and the role of the

coverning board? .
t\,\b ((, Nw\ul /M/uew@ howt_ ALCe §A
/

3\\0&’
oV eANA Naﬂ REWEN
1 impressions of Nie College's janagement, administration, leadership, and .)

>{ the

What are your overs

covernance?




Instructions: Please rase your

(Strongly Disagree) w 3 (Strvagly Agree). Use the

or exumples for each statement.

A
o .0 A, "
Full Name: Dor Ram<es™ ™~

Date of Birth & Age (in Years): =& vg&m™
=all] |\ 3Ze <

OEIRILRI SECTORS 10 provide further details

: - [ PPN I = S S
Name of Department: olihe2! S22

Name of Constituent:

Institute:

Designation and Date of last Promotion. if any:
Current Designation:
Mobile No.:

E-mail Id:
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I feel adequately supported by (the Collepe administration i my professional development.
(hH (2) ) v (M

The Collepe leadership priovitizes teacher well-being and morale,
M ) H b ()

Resources and funding are effectively alloeated to support teachers' needs.
0 ) () ) sy

School policies and procedures ave elear, consistent, and supportive of elfective teaching,
() (2) Q) ah~~ ()

Communication from the administration regarding, the College decisions is timely, transparent,
and informative,

M @ Q) “ Wy
The administrative stafl are cfficient and supportive in handling daily tasks and student concerns.
Q) @ §) T (5)

Technology systems and resources are adequate and well-maintained to support eftective
teaching and learning.

(1 @ ©) W (3

Data is used cffectively to inform instructional decisions and improve student outcomes.
6] ©)) 3) W ()

The College environment is safe, clean, and conducive to learning for both students and staf,
(1) (2) 3) (g ()

Policies and procedures for student discipline are fair, effective, and consistently applied.
(1) (2) 3) H (;-

The College leadership team has a clear vision for the College's future and eftectively
communicates it to the entire College community.

(2) 3) o (5)
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The College leadership encourages innovation and experimentation in teaching and learning

practices.

M e 3)

s

(3

The College leadership tosters a collaborative and supportive culture among staff members.

The College leadership holds themselves and others accountable for achieving agr

() 2) (3
goals.
(N ) 3

The College leadership prozctively addresses ¢

and the education syvstem as a whole.

(D @ 3 ® (3
The College's governing board is actively involved in setiing strategic direction and upholding
high standards of education.

() 2 ) & (%
The College’s governance processes are transparent. Inclusive. and responsive to the needs of
stakeholders

(D ) (3) (G2l &

The College's governance policies and procedures are aligned with best practices in the College

leaders

-

(&S]

(3)

(&

reed-upon

hallenges and opportunities facing the College

(47

The College effectively manages financial resources 1o ensure long-term sustainability and

gc <l

support rdu:uuonm programs.

(1) {2) 3)

The College maintains strong relationships with the community and local stakeholders. (1 - 3)
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Open-Ended Questions:

What are some things the College administration could do to better support teachers in their
professional development?

What suggestions do you have for improving communication between the administration and
teachers?

How can the College leadership further foster a collaborative and supportive culture among staff
members?

fo

What are your thoughts on the current state of the College governance and the role of the
governing board?

é{ao)‘

What are your overall impressions of the College's management, administration, leadership,

governance?

and
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Teacher Feedback Form (Academic Year-2018-19)
Instructions: Please rare yowr agreement with the following statements on a scale of'1
(Strongly Disagree) to 5 (Strougly Agree). 1

Ise the comment sections to provide further detaily
or examples for cach statement.

Full Name: Dg- NS, poa\'ﬁ\QJ\)cj‘
Date of Birth & Age (in Years): Qé\ ‘7/\ LC‘ 2. Gender: M\lo. vc&{
C_‘}“’( %_Qo.lm_)

Name of Department: E\a()/eﬂl\&")

Name of Constituent: )\\Q_Z*‘c,lff\ \)\‘O\HQJL(FW §}\\llC4&\\cw) Sam‘i]l‘

]

Institute: Nudban  Makw Y?O‘b!«)a(t}(ﬁ Se Ay
Date of Joining the present Institute: Qo | 1ol T 12

Number of year/s of continuous Service in NMS: Q 7

Designation and Date of last Promotion, il any: A’&S\S”\‘- (){ﬁ’ CZO “)
Current Designation: Ag&,\]g\“ P-GO—A’ p

Mobile No.: § §F0O20 &2 90

E-mail 1d: m\‘)o o{quj‘@ CZSM\,Q,M
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The College leadership prioritizes teacher well-being and morale.

< l}cl adequately supported by the College administration in my professional development.

M @ &) “ 5

Q) 2 3 “ A5

Resources and funding are effectively allocated to support teachers' needs.

M @ ® @ o

School policies and procedures are clear, consistent, and supportive of effective teaching.

M @ ® @ ~
A ®

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

) ®) 3) @ A5

The administrative staff are efficient and supportive in handling daily tasks and student concerns.
. ~
(1 @) 3) € -0

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

M @ ® ) £

Data is used effectively to inform instructional decisions and improve student outcomes.

ey € ©) “ Pl =)
The College environment is sale, clean, and conducive to learning for both students and staff.

)] 2 3) )} Py
Policies and procedures for student discipline are fair, effective, and consistently applied.

(D 2 (3) C)) B

The College leadership team has a clear vision for the College's [uture and elfectively
communicates it to the entire College community.

) 3) 4) ol




The College leadership encourages innovation and experimentation in teaching and learning

practices.
Q) @) 3) (4) (5
7

The College leadership fosters a collaborative and supportive culture among stafl' members.

) @) 3) ) a3

The College leadership holds themselves and others accountable for achicving agreed-upon

goals.

) &) ®) @) 5

The College leadership proactively addresses challenges and opportunities facing the College

and the education system as a whole.

ey @) ©) “) 5)
The College's governing board is actively involved in setting strategic direction and upholding
high standards of education.

M @ 3 ) o

The College's governance processes are transp
stakeholders.

(€] 2 ©) “ /w’f

The College's governance policies and procedures are aligned with best practices in the College

A5

The College cffectively manages financial resources to ensure long-term sustainability and

arent, inclusive, and responsive to the needs of

leadership and governance.

M @ ©) 4

support educational programs.

M @ 3 “) 3)

The College maintains strong relationships with the community and local stakeholders. (1 - 5)

( g 2 = S5




Open-Ended Questions:

What are some things the College administration could do to better support teachers in their
protessional development?

NA

What suggestions do you have for improving communication between the administration and
eachers?

N A L

How can the College leadership further foster a collaborative and supportive culture among staff
members?

N A

What are your thoughts on the current state of the College governance and the role of the
governing board?

TRe  coopertve ondl Seppotive

What are your overall impressions of the College's management, administration, leadership, and

governance?
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the followin < statements on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details
or examples for each statement.

Full Name: {3, K‘r&‘\ S. N‘\ ‘}Q.)’\DO—J\

Date of Birth & Age (in Years): QZ‘ 02} )Q 85 Gender: Male Female

Name of Department: C}’Cf‘ﬁ))a—}”zj\{ \
Name of Constituent: ug\*ovn ’\(‘) Q\) CLQC)Q C& QS\U }—\S)'\ am SQVY\S M

Insntuté\USQ\m M C&\)')Cl 2 C& C{LQ@ o ey .,

Date of Joining the present Institute: |o , I} \ ’ZO )

Number of year/s of continuous Service in NMS: 9.\ CCLES

Designation and Date of last Promotion, if any: Hs%ﬁg Pea&eaee% }LQ))DJ el

Current Designation: Asgwﬁ P@D(}'@B%ei
Mobile No.: G OHQI&’?—O |

E-mail Id: m\m\/wklﬁ")@ﬁfmw Com

Nutan oo

~r .
Saily, -




- nmy professionﬂl developmen,
atlo

-’ O >0C ;1(lmil'li5tr
1 tCCi ildC(lU“[Cly Sllp[)()l’lc(l l)y lhb (,/()”(/c ( 5)\/
4
0 ) ) N e
Il heing and morait:
The College leadership ln'im'ili'/.cs (eacher well-being v
) (5)

(4)

" (2) 3)
cachers' needs.

(v

portive of effective teaching.

o are clfectively allocated to support t

3) )

Resources and {undin

(" (2

School policies and procedures are clear, consistent, and sup

) 2 3) Q)

ng, the College decisions is timely,

(5"

- p . L. R . ransparent
Communication from the administration 1'egardx : pe ’

and informative.

(D e 3) ) ( 5)‘/
The administrative staff are efficient and supportive in handling daily tasks and student concerns.
) @ ©) @ (v

Techr'xology systems and resources are adequate and well-maintained to support effective
teaching and learning.

) @ ©) @ O

Data is used eftectively to inform instructional decisions and improve student outcomes.
(M @) 3 (O] (3)

The College environment is safe, clean, and conducive to learning for both students and staff
5 @ 3) @) N h

Policies and procedures for student discipline are fair, effective, and copsi 1
@ onsistently applied

(1) (2) (3) (4) ( 5) v

The College leadership team has a clear vision for the College's
communicates it to the entire College community. = SRR SRy
(1 &) 3) “) 5




The College leadership encourages innovation and experimentation in teaching and learning
e llege lcadersig < kel
practices.

I Q) Q) ) 3V
adership fosters 2 collaborative and supportive culture among staff members.
‘ Vv

W @ 3) - (5)

The Cell

The College leadership holds themselves and others accountable for achieving agreed-upon
ac S .A\‘:\ CCLUE LA S 1 > S
goals.

@ 3) Q) (3

hallenges and opportunities facing the College

H

dvely addresses ¢

The College lead

and the educaton sysiem as 2 whole.

N
) @ &) ) (3)

actively involved in setting strategic direction and upholding

3) @ (S

s are transparent, inclusive, and responsive to the needs of

% Q) 3) @ (v

e policies and procedures are aligned with best practices in the College

(1) ) 3) () (5vV

v/

) (4 (3)

ationships with the community and local stakeholders. (1 - 5)

fevidyalaya

T




Open-Ended Questions:

W hat are some things the College administiation could do o hetter support teachers in their

protessional developmen?

What sugpestions do you have for improving communication between the administration and

teachers?

How can the College leadership further foster a collaborative and supportive culture among staft

members?

What are your thoughts on the current state of the College governance and the role of the

coverning board?

What are your overall impressions of the College's management, administration, leadership, and

governance?
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details
or examples for each statement.

Full Name: —=law RB. &Q‘)’bLO} ) —
Date of Birth & Age (in Years): Gender: Male Female
i 14109] €8~

Name of Department: Mq;!fk@(,qq}icg

Name of Constituent: ) (e N }d\[ﬂﬂg\/ , shieshar <indha .
Institute: T\lld‘al/\ Mmahav \djm\_f a <olu.

Date of Joining the present Institute: 1% el 1y

Number of year/s of continuous Service in NMS: ¢ ¢

Designation and Date of last Promotion, if any: —

Current Designation:  pe=<X Fﬁ{e/&fﬁ{ g

Mobile No.: 0)660 ENEER
E-mail Id: /j&%\w{@ﬁq“@m\ cown




Q) (@) ®)) ©)) \,V()

The College leadership prioritizes teacher well-being and morale.

) @ 3) ) v<5/)

Resources and tunding are effectively allocated to support teachers' needs.
W @ ©) vl (5)
School policies and procedures are clear, consistent, and supportive of effective teaching.

) @ @) \/(A’/ (s)

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

ey @) 3 ) \,(A)/

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

Q) &) ® “ 2

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

M @ 3) % (5)
Data is used effectively to inform instructional decisions and improve student outcomes.

(1) @) 3) \/t)/ (5)

The College environment is safe, clean, and conducive to learning for both students and staff.
() 2 ©) O] &

Policies and procedures for student discipline are fair, cffective, and consistently applied.
(1) (2) 3) ) 3)

The College leadership team has a clear vision for the College's future and effectively
communicates it to the entire College community.

(3) (H )




1)
L

The College leadership encourages innovation and experimentation in teaching and learniitg

practices.
M @ ® “) N%J

The College leadership fosters a collaborative and supportive culture among sta ff members.
Q) 2 3) “ 69)

The College leadership holds themselves and others accountable for achicving agreed-upon

goals.
Q) @ €)) ) ws)/

The College leadership proactively addresses challenges and opportunities facing the College

and the education system as a whole.

(1) @ ) \/@/ (5)

The College's governing board s actively involved in setting strategic direction and upholding
high standards of education.

M @ 3) ) N~

The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders.
@ €)) ) \4

O]

The College's governance policies and procedurcs are aligned with best practices in the College

leadership and governance.

(1 @ (3) VK (5)

The College effectively manages {inancial resources to ensure long-term sustainability and

support educational programs.
(1) @) ®) ) 5

The College maintains strong relationships with the community and local stakeholders. (1 - 5)
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Open-Ended Questions:

What are some things the College administration could do to better support teachers in their

professional development?

N A

What suggestions do you have for improving communication between the administration and

NP

teachers?

How can the College leadership further foster a collaborative and supportive culture among staff’
members?

M

What are your thoughts on the current state of the College governance and the role of the
governing board?

—he (o q}aﬂu{’)\f\‘i aof Sy bve

What are your overall impressions of the College's management, administration, leadership, and

governance?
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Teacher Keedback Form (Aendemic Year-2018-19)

tnsirncdonsy Please rate yowr agreement with the following statements on a scale of 1

(Nrvongly Disagree) to § (Steongly cgree). Use the comment sections to provide further details
orexamples for cacl statement,

ke QI Alh
tull Namer - By (NGE l )] f\’l‘)md"l‘(,\‘t& k4 n K
. ~ \/
Date of Bivth & Age (in Years): 4 lc\j l 19 66 (52)(2011(!01‘: Male  Female
- ?
Name of Deparvtment: (—‘(\:{Si("f"’“ el "‘E‘S‘Pm‘a B
Name of Constituent:

Institute:

Nutan mabaidhaydqyae selu

Date of Joining the present Institute: 13 {08 { 201/

Number of year/s of continuous Servicein NMS: — o bl -

Designation and Date of last Promotion, if any: @% Q"(fcvfob’ Pl’\f‘ ed U(’&UC’D 151 8{(2‘0 7
Current Designation: @\repﬂ‘ob’ '

Mobile No.: 72 299906 |

F-mail Td:

lkadam i 1 L@ goadf.com)

PRINCIFAL 1
Nutan Mahavidyatayg
Sailu, Dist. Pavohani




I leel adequately supported by the Collepe administration in my profcss

(@)} \ﬁ)
The College leadership prioritizes teacher well-being and morale,

(h (2) (3)

ional development,

(N (2) (3)

“) (5) "

we elfectively allocated (o support teachers' needs,

(N (2) 3) @ (5)

are clear, consistent, and supportive of effective teaching,
Q) () 3) ) ( 5)\/

administration regarding, the College decisions is timely, transparent,

Resourees and funding ¢
School policies and procedures

Communication from the
and informative.

) ) (3) 4) (5)_~

The administrative stafT are clficient

(h ) 3) “) ( 5\)/‘
Technology systems and resources are adequate and well-maintained to support effective

teaching and learning,

O)] €)) ©) “ (5)
Ve
Data is used effectively to inform instructional decisions and improve student outcomes.
(h (2 (&) 0] (s)
T
The College environment is safc, clean, and conducive to learning for both students and staff:
(h (2) 3) C)) (5)

Policics and procedures for student discipline are fair, effective, and consistently applicd.

' 2 3 “ (3)
(1) @) 3) )
The College leadership tcam has a clear vision for the College's future and clfeetively
communicates it to the entire College community.

ey () (3) “h (5)

and supportive in handling daily tasks and student coneerns,

®



The College leadership encourages innovation and experimentation in teaching and lcarning

pmcliccs.
(1) (2) (3) (4) (f)//

The College leadership losters a collaborative and supportive culture among staff members.

(3) ) (f)/‘

The College leadership holds themselves and others accountable for achieving agreed-upon

N (2)

goals.

Q) @) 3) “) (5)
The College leadership proactively addresses challenges and opportunities facing the College

) and the education system as a whole.

M 2 3 “) - (9
The College's governing board is actively involved in setting strategic direction and upholding
high standards of education.

) @ 3) “ (5)

\/

The College's governance processes are transparent, inclusive, and responsive to the needs of
stakeholders.

Q) 2 3 “@ ("
The College's governance policies and procedures are aligned with best practices in the College
leadership and governance.

M @ ) ) e

The College effectively manages financial resources to ensure long-term sustainability and

support educational programs. \/

(1 2 € “) (3

The College maintains strong relationships with the community and local stakeholders. (1 - 5)
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Open-Ended Questions:

. ) N stHer §  teachers in their
What are some things the College administration could do to better support teache

professional development?

What suggestions do you have tor improving communication between the administration and

teachers?

How can the College leadership further foster a collaborative and supportive culture among staff
members? .

What are your thoughts on the current state of the College governance and the role of the
governing board?

What are your overall impressions of the College's management, administration. leadership, and

governance? .

K K- \kadeim,
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement witl the following statements on a scale of 1
(Strougly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further details
or examples for cach statement.

Full Name: b‘“o‘mj\\w&%d\kosh W’k O

- . /
Date of Birth & Age (in Years): \Iy '05[ &y l/’ Gender: Male Female

Name of Department: gc)-tO\’Y\"‘(

Name of Constituent: ij\rqo’\/

Institute: }\\O\-}QX\'Q(\Q\‘C\V‘»\C}\WM?—@\ SO sy Pocddram
Date of Joining the present Institute: 05\\ 92\ 20172~

Number of year/s of continuous Service in NMS: \) (O

Designation and Date of last Promotion, if any: E Dec. q,oq,%

Current Designation: ?\&"\S'»\M—QMUY -

Mobile No.: g7 2199 g0 L~

E-mail 1d: Qi rndine R\ §7M. R \L@ Fmall co v

Nutan M~"

Saily, & .-



I feel adequately supported by the College administration in my professional development.

M (@) (€)) C))
The College leadership prioritizes teacher well-being and morale.

) @ ®) ) N1

Resources and funding are effectively allocated to support teachers' needs.
0 @ ®) @ Cral
School policies and procedures are clear, consistent, and supportive of effective teaching.

M @) ®) @ &

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

M @) 3) (4>\/ (5)

The administrative staff are efficient and supportive in handling daily tasks and student concerns.
(1) @) 3) O\ (3

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning.
(1) ) 3) @ s
Daia is used effectively to inform instructional decisions and improve student outcomes.

(1) @) 3) @) Nsy—

The College environment is safe, clean, and conducive to learning for both students and staff.

1 2) 3) ) sp—"

Policies znd procedures for student discipline are fair, effective, and consistently applied.
(1) @) 3) @) —

The College leadership team has a clear vision for the College's future and effectively

COmMmmuUnIcs
commmunice

25 it to the entire College community.

(1) ) 3) "5




The College leadership encourages innovation and experimentation in teaching and learning
practices.

@) ©) @) 5

M

The College leadership fosters a collaborative and supportive culture among staff members.

o @ 3 @ S5

The College leadership holds themselves and others accountable for achieving agreed-upon
goals.

) @) 3) ©) Na—"

The College leadership proactively addresses challenges and opportunities facing the College

and the education system as a whole.
M @ 3) 3"

The College's governing board is actively involved in setting strategic direction and upholding
o o o y t=} =4

high standards of education.
(1) @) © @ \Ce

The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders.
(1) @ ®) @ 5

The College's governance policies and procedures are aligned with best practices in the College
(=] t=) o p o

leadership and governance.
(1) @ 3 @ o

The College effectively manages financial resources to ensure long-term sustainability and

support educational programs.
M 2 ©) (3// (3

The College maintains strong relationships with the community and local stakeholders. (1 - 5)

3
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\

¢ administration could do to better support teachers in their

v

ns do you have tor improving communication between the administration and

\
;\ |-

How can the College leadership further foster a collaborative and supportive culture among staff

embers?

NI

What are vour thoughts on the current state of the College governance and the role of the

governing board?

Cn v CQ\

What are your overall impressions of the College's management, administration, leadership, and

governance?
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Teacher Feedback Form (Academie Year-20 18-19)

Instructions: Please rare your agreement with the Jollowing starements on a seale of'l
(Strongly Disagree) ro 3 (Strongly Agree). Use the comment seesions 1o provide

Jurther detaily
or examples for cach statenent.

Full Name: ¢ 1y, Rxlj\\)‘f\“77 Mkashyee Zo &"{;x/

¢ L —
Date of Birth & Age (in Years): Q_ZHQf)\L‘) 8_1('3';:9@ Gender: Male Female

Name of Department: Mayatl

Name of Constituent: A V.S S 824 “

Institute: — N\U\W’] V\MW{A‘J&U{ , seluw

Date of Joining the present Institute: O'L\Ol l?:SDj»

Number of year/s of continuous Service inNMs: - 12 \1‘3*\/\/)

Designation and Date Oflﬂ_StE(BlOﬁOll, if any: ASS}SJ{M\,‘{’ ?)CF)}&W’ CO lol|2 "Db)
Current Designation: __ AS3 ;541\,)1/& P}@MW

Mobile No.: — 34207849 prS

E-mail Id: _ Kcﬁuc{a‘q)@\&gl\w_ (o ‘\\\
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Nutan Mahavid-~tayd

[ lLLl 1(1(; uate up (H‘L(l b “]h CU”L"L d(ll unistration in m )I()iLSSl I]dl de\ Cl )pllléllt.
q Y supp! ) i=} 0 y} 0 0
¢ t

0 ) ®) Q) tsr”

The College leadership prioritizes teacher well-being and morale.

0 &) 3) ) L(3)

Resources and funding are effectively allocated to support teachers' needs.

) ©) 3 (@ (3

School policies and procedures are clear, consistent, and supportive of effective teaching.

(M) @ ©) ) (3)
Communication from the administration regarding, the College decisions is timely,
and informative,

transparent,
0 ©) 3) @) L

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

)) (@)

2 (€) ) 5)
Technology systems and resources are

adequate and well-maintained to Support effective

) w %

Data is used effectively to inform instructional decisions

teaching and learning,

&) @

and improve student outcomes.

(3)

) @)

oY

® )

The College environment s safe, clean, and conduciye to learning for pogpy students and staff.
M (2)

—~
i
)

©) “)
Policies and procedures for student discipline

are fair, effectiye, and consistently

(1 @ ) @) 5

The College leadership team has

applied.

a clear vision for the College's future

Communicates jy 1o the entire College community.,

and cffectively

€5 2) 3) ) L(/») 3
tan
dlu

PRINCIPAL

]



The College leadershi i i - ‘
~ollege le dership encourages innovation and experimentation in teaching and learning
practices.

(1) ) 3) “) L7

he Collece leadarchim fae ) ) r
I'ne College leadership fosters a collaborative and supportive culture among stafl’ members,

() @ 3) (@) Y5y

The College leadership holds themselves and others accountable for achicving agreed-upon

(H ) &) 4 %)

-
=
4]
@]
o)
b

1
147
e

eadership proactively addresses challenges and opportunities facing the College

and the education system as a whole.

A\

&) @ ©) ) 5

()

The College's governing board is actively involved in setting strategic direction and upholding

high standards of education.

\

(1) &) 3) (C] (5)
The College's governance processes are transparent, inclusive, and responsive to the needs of
stzkeholders
. (U
(H) 2 3) ) (5)

The College's governance policies and procedures are aligned with best practices in the Colleg

leadership and governance.

\
(1) 2) 3) C)) (5)

The College effectively manages financial resources to ensure long-term sustainability and

support educational programs.
(1) 2) (3) (4) (5)

The College maintains strong relationships with the community and local stakcholders. (1 - 5)

(5)

C

yocd ]
lam



Quire adad Quastiona:

Wi s the Cellege administration coutd do to better support teachers in their
AR e

NIRRT G0 Yew Bave o ptoving communication between the

administration and

R Noadh ) oy arehor fyaton o ahe
AL Radeeshiy fuether foster a collabor

ative and supportive culture among staff

R
o
223 on the Quwrent state of the C ollege governance and the role of the

Qoo t{

sl

, / R4 2@@(3&,

Defd. v Masotis)




ay Shikshan Sansthq’s,

Nutan vidyal

Nutan Mahavidyalya, Selu -

¢ Feedback Form (Academic Year-2022-23)

Teacher
Instructions: Please rate your as? coment With the following statements on a scale of 1
(Strongly Disagree) to 5 (Strongly A1 ee). Use the comment sections to provide further details
e -4
or examples for each statement.

Full Name: Maqoya B kaq\’dg hé/f Suzﬁj;ﬁidO
Date of Birth & Age (in Years): Gender: Male Female

Commesg e

Name of Department:
Name of Constituent:

nukan Mahavidye @Yd - Sediy -

Institute:

Date of Joining the present Institute:

Number of year/s of continuous Service in NMS:

Designation and Date of last Promotion, if any:
- | Je

Current Designation:

Mobile No.: 8230 [5%" 0 L
E-mail 1d: b\nﬂa-qqg hyis ,ng_gg% @ amcu |. Com




1 feel adequately supported by (he College administration in my pm[‘ciw&&lopmcm.
) @) (3) (5)

Q)
The College leadership prioritizes teacher well-being and morale. /
M @ &) @) (5

Resources and funding are eflectively allocated to support teachers’ needs.
Q) 2 ©) ) (5)

School policies and procedures are clear, consistent, and supportive of effective teaching.
M @ ©) ) (5

Communication from the administration regarding, the College decisions is timely, transparent,

and informative.
M @ ® @ (5) /

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

M @ e w o

Technology systems and resources are adequate and well-maintained to support effective

teaching and learning. /

(1 @ 3 “ (5)
Data is used effectively to inform instructional decisions and improve student outcomes.

(1) @ 3) @) ( 5/

The College environment is safe, clean, and conducive to learning for both students and staff.
(1) ) 3) 4) (5) /

Policies and procedures for student discipline are fair, cf‘l’ec'live, and consistently applied.
(1 @) 3) # (5)

The College leadership team has a clear vision for the College's future and ellectively

communicates it o the entire College community.
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. o oovation and experimeny s
¢ leadership encourages AROE P "Mentation i teaching and learnin

The Colleg g
practices.
4 /
) ® 3) X (5)
1 . -ative and o
The College leadership fosters collaborative SUpportive cyfyyre among staff members.

h

() @ 3) ) (5)

The College leadership holds themselves and others accountgp|e for achieving agreed-upon

goals.
(1 @) ©) ) (5

The College leadership proactively addresses challenges and opportunities facing the College

N

and the education system as a whole.
Q) ) ©) @ (5

The Colleee's soverning board is actively involved in setting strategic direction and upholding
t=1 =) t=] o O p

N

high standards of education.

M @ ©) Q) (

N

il
The College's governance processes are transparent, inclusive, and responsive to the needs of

stakeholders.

M @ 3) “ (

\

The College's governance policies and procedures ar¢ aligned with best praetices in the College

leadership and governance.

N

M @ 3) 0 (%

The College cffectively manages financial resources to €nsure long-term sustainability and

support educational programs,

N\

(n (2) @) ) (5

The College maintains strong relationshi ith the community and local stakeholders. (1 - 5)
t hips W

\ - 5

A




Opcn«l‘mlml Quentions:

. ) . | do to better support teachers in their
What ate some ungs the Collene administration could ¢

9
sotessionat dey clopment

\\\; }\ -

L . o sween the administration ¢
What sugaestions do you tawve tor improving communication betweet ‘ ‘ i

a3

wachest

N A 9

How can the College leadership further foster collaborative and supportive culture among statl

What are vour thoughts on the current state of the College governance and the role of the

coverning boand? ;
N

What are your overall impressions of the College’s management, administration, leadership, and )
govermnance’

N -
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Teacher Feedback Form (Academic Year-2018-19)

Instructions: Please rate your agreement with the following statements on a scale of 1
(Strongly Disagree) 1o 5 (Strongly Agree). Use the comment sections to provide further details

or examples for each statement.

FulName: P2 e fvese @ RetncicmL

Date of Birth & Age (in Years): Gender: \14 F/(nnle )
Oy T\ -\9ypL >

Name of Department: < ). Qlﬁ,){_p ﬁj ,

Name of Constituent: N VS -

Institute: ]\/ M~ S,

Date of Joining the present Institute: 2 o-\o~- 20\

Number of year/s of continuous Service in NMS: o€

Designation and Date of last Promotion, if any: Pss2 Pm}P 20- 10~ 2.0} g)

Current Designation: YAS st - P\((/() . =

MobileNo: R & 22 ¢4 pe poy :

E-mail Id: \QQ’Y) N f‘((@ @3""’0{\ praks ‘,-




1 {eel adequately supported by the College administration inmy professional developger

(h @) 3) ) T

The College leadership priovitizes teacher well-being and morale,

(h (2) (3) “h )
Resources and funding are elfectively allocated to support teachers' needs,
() 2 (3) (4 v((5)

School policics and procedures are clear, congistent, and supportive of elfective teaching,

(h 2) (3) (4) w5 ®
Communication [rom the administration regarding, the Collepe decisions s timely, transparent,
and informative.

(1) 2) 3 “uy (5)
The administrative staff arc cfficient and supportive in handling, daily tasks and stadent concerny
(N (2) 3) (4) £

Technology systems and resources arc adequate and well-maintained 1o support effective

tcaching and lcarning,.

(1 2 3 (1) L)
Data is used effectively to inform instructional decisions and improve student outcomers.
) (2) (3) (4 (5) .

The College environment is safe, clean, and conducive to learning for both students and stafl,
(1 ) (3) (4) Vel

Policies and procedures for student discipline are fair, clfective, and consistently applicd,
() @) 3) ) AT
The College leadership team hag a clear vision for the College's futare and effectively

communicates it to the entire College community.

(1) (2) (3) (4) ]/K,,




The College leadership encourages innovation and experimentation in teaching and learning
practices,

) @) 3) @) LG

The College leadership fosters a collaborative and supportive culture among staff members.

(D @ (3) ) W

The College leadership holds themselves and others accountable for achieving agreed-upon
goals.

) @) ©) ) (%)

The College leadership proactively addresses challenges and opportunities facing the College
and the education system as a whole.

(1) @ ©) “ Vel

The College's governing board is actively involved in setting strategic direction and upholding
high standards of education.

) @ 3 @ Vel

The College's governance processes are transparent, inclusive, and responsive to the needs of
stakeholders.

M @) © o (5)

The College's governance policies and procedures are aligned with best practices in the College

) @) %0

The College effectively manages financial resources to ensure long-term sustainability and

leadership and governance.

(O (2

support educational programs.
(h ) (©)) ) 5)

The College maintains strong relationships with the community and local stakcholders. (1-5)



Open-Ended Questions:

. 't teachers in thejr
: L better support
What are some things the College administration could do to
professional development?

; . . . - administration and
What suggestions do you have for improving communication between the
teachers?

How can the College leadership further foster a collaborative and supportive culture among staff
members?

What are your thoughts on the current state of the College governance and the role of the
governing board?

y.9 4 L0 N gy = et o : > olleu "S'. anaseme . L S .
What are your overall impressions of the Coilege's ma agement, d(llnll]lS[I(lIlOl], leadership, and
governance?

<

rode e

Nutan Mzhavidyalaya
Saily, Dist, Parbhani
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Teacher Feedback Form (Academie Year-2019-20)

Ing
ructions: Please rate your agreentent with the following statements on a scale of 1
(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further de

tails

or e
examples for cach statement.

Full Name; \ﬂgxf) é e ?‘(‘\5 cd @C 120 %S )&")7( :

Date of Birth & Age (in Years): Gender: Male Fe
or-10-198F %=

Name of Department: | o Loy o {B//

Name of Constituent: ,\} N-g
Institute: )—\) ™M Q.

Date of Joining the present Institute: =~ 2.9~ \ ¢ 72O \ 2

Number of year/s of continuous Service in NMS: ¢ E

Designation and Date of last Promotion, if any: fr\s;’/é’ ?YWV

Current Designation: RS 1 - F’FV( . 2§~ o 20) P °
Mobile No.: 9 L 22 (C\ <C § 2

E-mail 1d:
Feme fr @9 iach\ cd b,




Z

Jrofessional development.
vl

N g lini:;lmliml inm

ll;;IAdendh4)?dUW“H'V”I“‘”“‘(udhvu‘mh] 1 (5)

(hH () ) ’]( , and morale:
The College Teadershap prionitizes teacha well-hethg \1/_{5

4

(o ) 1) (h » achers needs.
Resources and tunding are effectively allocated o sup \A/S)

M ) (3) D

“offective teachino
| ],ImrliVU of effective teaching,
sU

Cconsistent, and:
School pohicies and procedures are clear, consiste \f/{
(hH ) (3 )

isions is timely, transparent
o Ilege decisions 18 > ;
. . . College d
Communication from the administration regarding, the C

and informative,

5)
() ) 3) Vo) (

. <o i handling daily tasks and student concerns.
Fhe administrative stall are efficient and suppartive in handling Yy

(N (2) (3) C)) W

Fechnology systems and resources are adequate and well-maintained to support effective

teaching and learning,. /

(n (2) (3) 4 (5)

Data s used effectively to inform instructional decisions and improve student outcomes.

(1 2) (3) M (5)

The College environment is sale, clean. and conducive ;
o \ s safe, X: ¢ to learning for b ¥
& tor both students and staff.

(1 (2) (3) 4 %8
Policies and procedures for student discipline are fajy oo
S arefar, effectjye an i
> 40d consistengly app]i
: : y applied.
1) (2) 3) ) Vel
5
The Col) :

Olicge Jeadershi yicam has a clear vie -
] 1has a clear vision for the (‘(,llcgc,q

COMIBUBICates j1 g 1l entire College community, l'lllurc and C(‘ﬁ:cli\’cly
(i) (2) (3) (<h) )/ "
| (3)
PRINEIPAL
Nutan Mahavidvalaya
Sail:, e, o Sani :



‘ \ perimentation in teaching ¢ arning
FNCOUTaee ation and ex yerimentation tn teaching and lei
The College Jeadership encourages mnovation an |

prachices.
(h M R (h (5
he College leadership fosters @ collahorative and supportive ¢ alture among staff members.
(M Ry (H N

reiip holds themselves and others accountable for achieving agreed-upon

I { i s lead
§f e U OHCRT Ivadt

(2) &)} (h \(ﬁ)

liepe leadership proactively addresses challenges and opportunities facing the College

nd the education system as a whole.

0 () (3) u#) (5

epe's governing board is actively involved in setting strategic direction and upholding

The Coll

h standards of education.
(1) ) 3) ) N2}

The College's governance processes are transparent, inclusive, and responsive to the needs of

stakcholdcers.

(2) 3) (4) 03)

The College's governance policies and procedures are aligned with best practices in the College

governance.
. " o
(1) (2) (3) (4) (5)

ffectively manages financial resources to ensure long-term sustainability and

itional programs.

(1) (2) (3) L@ (5)

v maintains strong relationships with the community and local stakeholders. (1 - 3)
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()])cn»l»‘.mlml Questions: ot petter qupport 1€
o '
|ll(l ey

What are some thines the € ollepe .ulnnm«“““"” e
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o vou have for improving comm

What suggesiions d

e ortive culture among staff
an the College jeadership further foster @ collaborative and supp g

o ~
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")
mbers:

What are your thoughts on the current state of the College governance and the role of the

governing board?

What are your ov erall imprcssiuns of the College's management, administration, leadership, and ')

)

sovernance”

[ IR Lyt
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dback Form (Aeademic Year-2020-21)

Teacher Fee

reement with the following statenents on « seale of 1

Instractions: Pleave rate your ag
tgree). Use the comment sections to /um'u/(' further details

(Strongly Disagree) to 5 (Strongly

Q1)

or examples for cach statement.

Full Name: Pande %rQSClQI R

Date of Birth & Age (in Years): Gender: | Mrdle Female
08 - )0-1988 —(38)

Name of Department:  C h@b7) Sg—?y

Name of Constituent: N, YsS .

ute: N e (7.5

Date of Joining the present Institute: 2Q— |9 — 28 l r

Instit

Number of vear/s of continuous Service in NMS: 03
Designation and Date of last Promotion, if any: - Ao}, PpQ 5.
Current Designation:  ASSF- Tt
MobiteNo: 3G 228G 86§ 2
baitlé: - e prasad (Rgrmas « Ry
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TR

1 feel adequately aupported by the € ollepe acdinistt!
(n ) (M v4) s
The College Jeadership prionzes fen et well-heing wnd monle
o ) (N h \ €
ees and fundimgare cltectively allocated 1o suppor! "'““l"""‘ noeds.

Resou
> A
R (2 R b |/
; ' ve ol effeetive tenching.
School policies and procedures are clear, consistent, and supportt

3 “h \/(/M

n )
the College Jecisions 18

timely, transparent,

unicat

on from the administration u:g:mlin;!‘

() \A

andling daily Lasks

) 2) 3

and student concerns.

staff are efficient and supportive inh

3) W (5)

1 (2) (]
ained to support cffective

administrative

adequate and well-maint

mology systems and resources are

3) ) L

and improve student outcomes.

ng and learning.
(1) (2)
< used effectively to inform instructional decisions

MNats
(1) @) (3) ) AT

and conducive to learning for both students and sta ft.

College environment is safc. clean,

(1) (2) (3) W' (5)

or student discipline arc fair, cffcetive, and consistently applied

ind procedures |
(1) (2) (3) ) AT

The College leadership isi ‘
he College leadership team has a clear vision lorthe ‘ollege's 1 i
J ar vi for the College's Tuture and effectively

es it 1o the entire College community.

(3) () \/(j)

communi
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The College leadership encourages fnmovation and experimentation in teaching and learning
pr;\cticcs.
M ) &) “) LS

The College Jeadership fosters a collaboranive and supportive culture among staft members.

> 3 4 5

D (2) (RY ( \(/ )

The College teadership holds themselves and others accountable for achieving, agrecd-upon
goals,

n 2) R H \,(/‘v)

{t

leoe leadership proactively addresses challenges and opportunities facing the College

s )
The College

{ihe oducation system as a whole.

() Q) (3) ’\6)/ (9

he College's governing board is actively involved in setting strategic direction and upholding

dards of education.
(" @ 3 Q) Ve

QOVErnance processes are transparent, inclusive, and responsive to the needs of

(1 ) A3) @® \(/5’{

s governance policies and procedures are aligned with best practices in the College

h1

jership and governance.
(1) 2) Q) \,n/ (5)

se effectively manages {inancial resources to cnsure long-term sustainability and

ational programs.

(1) 2) (3) “h 3)

“

Lintains strong relationships with the community and local stakeholders. (1 - 3)




})pcn-lindcd Questions:

What are some things the ( “ollege administration could do 1o better support teachers in their

’  PApa—,
professional development

ia vou have tor AT 1 28 . 0y
y you have for improving communication between the administration and

S U

in the College leadership further foster a collaborative and supportive culture among staff

How can th

o . ’
members”

ol

are vour thoughts on the current state of the College governance and the role of the

R rd?
coverning i oard:

1 are vour overall impressions of the College's management, administration, leadership, and

vy nal arc v

P
Nutan Mzhavidyalaya
Saily, Dist. Parbhani
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Teacher Feedback Form (Academic Year-2021-22)

Instructions: Please rate your agreement with the following statemenis on a scale ef 1

(Strongly Disagree) to 5 (Strongly Agree). Use the comment sections to provide further derails

or examples for cach statcment.

Full Name: ?"\Y)OQ T?C\.Efld RQ"m\lﬂq}?'i_

Date of Birth & Age (in Years): Gender: (_Male Female
oS —10- 1988 — &

Name of Department: CHErﬂ;\sTg\j

Name of Constituent: M ° V*S -

Institute: - .S -

Date of Joining the present Institute: 20 — |Q — &0)=

Number of vear/s of continuous Service in NMS: Qﬁ

Designation and Date of last Promotion, if any: gﬁ %’Q&- .

Current Designation: 7455—} - ?B’Qjc .

Aohile No.: 9‘122,6-(? 35?&

E-mail Id: FQnd—QFZ/ @%Vrncﬁ\ :

PRINCIPAL 1
Nutan M=hayidyalaya
Saily, Dist. Parbhani
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and informative. \/6

(N (2) 3) “)
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() Q) 3) &/ (3)

intai upport effective
Technology systems and resources are adequate and well-maintained to supp

teaching and learning.

H 2) (3) @ M

Data is used effectively to inform instructional decisions and improve student outcomes.

v @ ® w (s

The College environment is sale, clean, and conducive to learning for both students and staft.
O D DL .

" i 6) @) A%

Policies and procedures for < iscipli c fair, eff
les ¢ or student discipline are fair, effect;
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stently applied.

v @) 6 @ W5
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3) \J/ &
' g the College

H ()
. Hies facin
I'he College leadership proactively addresses challenges and opportunitics =

and the education system as @ whole.
4) o8

) @) 3 .
. g . .. and upholding
The College's governing board is actively involved in scting strategic direction an p S
high standards of cducation.
) ) (3) G \/@)
he needs of

The College's governance processes are transparent, inclusive, and responsive tot

stakcholders.
@) 3) W (3)

(N
dures are aligned with best practices in the College

The College's governance policies and proce
Jeadership and governance.

M @ ©) @) v
[he College cl.lccllvcly manages financial resources to ensure long-term sustainability and
support educational programs.

U @ S

The Collese et g R N . b4
I'he College maintains strong relationships with the community and local stakeholders. (1 - )
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Opren- b nded Qravstinny,
What are somme thisgs the College sdmimistration conld do 1o better support tem lers in thetr

prodessionsi dovelopmenty?

What suggestions 4o yvou have for HMproving communicahion between the admumstration and

tenchon

How can the College Teadership further foster a collaborative and supportive culture among staff

snembers”

Wiat are vour thoughts on the current state of the College governance and the role of the

crming board?

What are vowr overall impressions of the College’s management, administration, leadership, and

posorpance

Cﬁ% A
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Tencher Feedback Form (Academic Year-2023-24)
b

Instructions: Pleave rafe your agreement with the following statements on a scale of 1
(Strongly Divapree) to § (Srongly . {gree). Use the comment sections to pruvith',/m'llu'r detaily
B RALEN B I3t &

O examples for cach statement.

Pry=ss<d K skoc)eomil -

Full Name: ‘7 “and e
Gender: \yﬁh{'v Female

Date of Birth & Age (in Years):
0g- 10-198P - 3§

Name of Department: & Le L/;; < Z/‘(j .

Nzame of Constituent: ‘\/ V.S

Institute: NS

Date of Joining the present Institute: Z0o0~\y0o~ 20|22

Number of vear/s of continuous Service in NMS: IR

Designation and Date of last Promotion, if any: A sejp Lo ¢ Pa f.
Current Designation: fr\;j{ N 7
Aobile Nou:
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I eel adequately supported by the ¢ ‘ollege administration in my professional development.
(H () &) ') (5)

The College leadership priovitizes teacher well-being and morale.
) () (3) (4) N %)

Resources and funding are effectively allocated 1o support teachers' needs.
(hH (2) (3) (4) 57

School policies and procedures are clear, consistent, and supportive of effective teaching.

(n ) ©) (4) V&)

Communication from the administration regarding, the College decisions is timely, transparent,
and informative.

) @) 3) e (5)

The administrative staff are efficient and supportive in handling daily tasks and student concerns.

(1 @ 3) €] L5

Technology systems and resources are adequate and well-maintained to support effective
teaching and learning.

(1) ) 3) W (5)
Data is used effectively to inform instructional decisions and improve student outcomes.
(1) 2) (3) ) WLy
The College environment is safe, clean, and conducive to lcarning for both students and staff.

M (2) 3) ) L5

Policies and procedures for student discipline are fair, effective, and consistently applied.

(1) ) (3) “) WS
The College Ieadership team has a clear vision for the College's future and cltectively
communicates it 1o the entjre College community.

(3) ©)) %ﬁ)
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The (O 1~
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g the (
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i

and the education system as a whole.
3) o) %8

n (2)

The College's governing board is actively involved in setting strategic direction and uphols

high standards of education.
() (&) ®) w (%)

The College's governance processes are transparent, inclusive, and responsive to the nesds of

) &) 3) W (3)

The College's governance policies and procedures are aligned with best practices in the Coll

stakeholders.

leadership and governance.
(1 (2) 3) ) W

fectively manages financial resources to ensure long-term sustainability and

e College ef

ort educational programs.
(1) (2) (3) 4) \ 3T

> College maintaing « o » 3 :
College maintains strong relationships with the community and local stakeholders. (1 - 3
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How can the College leadership further foster a collaborative and supportive culture among staff
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What are vour thoughts on the current state of the College governance and the role of the
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atare your overall impressions of the College's management, administration, leadership, and
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porm (Academic yeyy-2020-21)

Peacher l-’vﬂllmrk

with the fo :
qereente t with Jollowing statoments on a scale of 1

] > a . .Y Ir

Instractionss Please ratd yours e tl
: ' o), Ul e comme ; . i ,

) o e , foree) USC ment sec ; ovide further details

(Strongly Disagree) to 3 (Strongly AL! cetions to provide fi tail

or examples for cach statement.
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and informative.

(H 2) (3) &) (5
¢s and student concerns.
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Technology systems and resources are adequate and well-maintained to support ceffective

wng and learning.
() () 3 ©) s

Data is used effectively to inform instructional decisions and improve student outcomes.
(1 2) 3) (4) P (5)

The College environment is safe. clean. and conducive to learning for both students and staft.
(1) 2) 3) (G (3

« and procedures for student discipline are fair, effective, and consistently applied.
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< leadership team has a clear vision for the College's future and eftectively
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